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Abstract
The term ‘women’ has become the buzz word in the modern days. From kitchen to space is their marvelous growth. Their role right from
the family to educational institutions, from society to management of corporate companies has been widely witnessed. Nothing can stop
them from reaching heights in the world. Whether directing a flight, or travelling to space in a satellite, whether guiding and molding a
child at home or managing thousands of employees in a corporate company, the women are no way less than their opposite gender.  Oman
is not an exception rather a conducive place which fosters the role and contribution of women in all walks of life. Under the able guidance
and vision of His Majesty, the role of women has been recognized and appreciated which became a role model to many other countries in
the gulf and world. The actual meaning of freedom is well understood and capitalized by the women folk in the country. They become
qualified, eligible, and competent and some areas overtook their counterparts.
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Introduction
In the early days of the world, women were considered to be inferior to men and almost all countries practiced the same. Women were not
allowed to take part in any social, political or administrative role. Even the religious practices were made in such a way that women were in
the lower order of the social strata. Religious principles and dogmas advised the submissive role of women folk. Women were regarded as
a subject of men and they were taught to be under men. Most of the religions in the world advised women to be obedient, loyal and
submissive to men in the male dominated society. Women as a child was under the control of the father, an adult under the control of her
brothers, as a family member after marriage under the control of her husband and at old age under the supervision of children or even
grandchildren.

Women were never left free or independent in yesteryears. Gone are the days. Today, the men are worried and stunned by the role played
women. Parenting to planets, gardening to piloting, kitchen to cabinet, home making to UN council, everything is occupied by women on
merit not just on sympathy. Countries have realized the paramount role could be played by women in making up the nation and not only
making the home. As rightly mentioned by Mahatma Gandhi, "Woman is more fitted as man to make exploration and take bolder action in
nonviolence... There is no occasion for women to consider themselves subordinate or inferior to men....Woman is the companion of man,
gifted with equal mental capacity....If by strength is meant moral power, then woman is immeasurably man's superior....If nonviolence is
the law of our being, the future is with women"...

Objectives of the Study
 To identify the roles and responsibilities taken up by women in the Sultanate of Oman
 To understand the equal opportunity given to women in school and higher education.
 To analyze the present employment positions for women and their participation in top management.

Research Methodology
The research mainly focuses on the role and responsibilities of women folk in the Sultanate of Oman. The rich inherited culture of the
country encourages the appreciable role of women in the country. Around 50 samples were collected in and around Ibra, Sharqyah
governorate of Oman in order to have primary data on the status of women in the country. Moreover, internet sources is also used mainly
from the Ministry Manpower, Ministry of Economic Affairs and Ministry of Information. Different statistical tools were used to analyse
and interpret the data. Due to time constraint, the survey could not be extended to other parts of the country.

Conducive Environment that Favored Women Empowerment in Oman
Even in the digital era, women in many countries are still deprived off with many facilities, suppressed, neglected and underplayed.  They
are ignored and harassed even abused. But Sultanate of Oman is one of the countries which gives equal opportunities to women,
encourages and recognizes their role, gives preference and priorities to women folk to attain equality and fast economic growth. The rich
culture and values of the country play a vital role in attaining the objectives of UN charter on gender equality. Education as visualized by
His Majesty, is the main factor which can channelize the tens of thousands of women in to fully qualified trained work force, and
contribute to the growth of the country, is the main reason for the accomplishment of the objective.

Oman has realized the role of women and started giving due importance right from the renaissance. The country has never underestimated
the worth of women; rather it gives equal right and importance. It is rightly expressed by the leader of this country in one of his National
day speeches, "I said many years ago that if women’s energy, knowledge and enthusiasm were precluded from the active life of the nation,
it would be 50% poorer than its potential, I have therefore been extremely careful to ensure that this does not happen in Oman, and I look
forward to progress for the women with the greatest pleasure and confidence".

Based on the vision of the great leader of this nation, the government has widened the horizon for the betterment of women. Every program
of the country is undertaken with care so that women are either involved or get benefitted. Few of the many programs are highlighted here
for the readers to understand the position of women in Oman. Many factors contribute for the fulfillment of this objective and some of them
are listed below.
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Focus on Omani Women
In November 2009, a ‘Symposium on Omani Women’ was organized on the instructions from His Majesty the Sultan to “encourage
women to shoulder even bigger responsibilities in the country’s growth process”. A decision to designate October 17 as Omani Women’s
Day every year was also taken. There is no doubt that among the other countries in the region, Oman has been in the forefront in ensuring
equal rights for its women. The nation recognizes the important role in the empowerment of all Omani women in all sectors of society.
Omani women are the foundation of support for their families and are at the forefront in every sphere of life. On that note, the Omani
woman today is a role model both at national and international levels”…In contrast to some of its sister countries in the Gulf and the larger
Middle East region, Oman, has already secured civil and political rights for women.

Women Freedom and Rights
As Mary-Jane Deeb (2005) mentioned in her article that women in Oman have equal rights according to Shaaria and Royal Decrees.
Women are entitled to parental property share they have freedom to choose their education, life partner even if the proposal comes through
the family. They are independent in decision making and allowed to travel across if not outside the country. Susan Mubarak (Susan)
(Susan) (Susan) of Salalah also confirms in her article that a women’s travel to other countries could be stopped by male relatives.

Omanisation
Nationalization of Omani workforce is another important milestone target setup by the government. This aims to achieve a range between
70% and 100% in the various sectors of the economy (Hutton, September 2003). Eventually, it has opened the doors for the local qualified
women and increased their social and economic status, economic independence, participation in decision making etc. at many levels of the
country. This has completely changed the scenario of the country. (Hutton, September 2003)

Female Workforce in MENA Countries
Countries in Middle East and North Africa still has low participation of women work force. The report says 13 out of 15 lowest rate of
women countries participating countries fall in MENA (EL-SWAIS, ON WED, 03/09/2016) region. Even among the MENA countries
Qatar has more women participation compared to many other countries. Graph 1

Vision of his Majesty
Dr Joseph A. Kéchichian, author of ‘Oman and the world’ has mentioned that HM Sultan Qaboos is the only Arab leader who created a
historical written record through his annual ‘State of the Sultanate’ orations to his nation (Kéchichian, 2006). He has the vision of
developing with local participation. The government (Susan)gave importance to secondary and higher education which helps them to
qualify, compete and provide better scope for the women folk to involve in all administrative levels of the government. The wise leader’s
government also aims to boost tourism, information technology, mining and other sectors to break the economic dependence on oil.

Labour Law Pertaining to Women
The Omani Constitution guarantees Omani nationals the right to work, prohibits discrimination between citizens and generally addresses all
employment issues. The Omani Labour Law, Royal Decree 35, 2003, governs specific labour and employment related issues (Blog,
MARCH 17, 2009). This is a boost for the local women to get into employment circle and improve their socio, economic and political
status.

Role of Support Services
The socio, economic and political environment of the country should be conducive so that women can attain equality in all fields. The
Directorate for Women’s and Children’s Affairs plays an active and important role in improving the status of women in the country. Omani
Women’s Association was established in 1971 in order to encourage and support the activities of women. Different types of training to
improve their skills such as handicraft skills, literacy classes, family care program etc. are run by Omani Women’s Association.
Government of Oman is determined to enhance decent and productive job opportunities for women, freedom, justice and dignity as guided
by International Labour Organisation. The Sultanate of Oman has become the second Gulf state to sign its DWCP after Bahrain in March
2010 (Srilekha Goveas, March 2011 ).

Education
Until 1970, girls did not have an access to education, but since then, free education is provided to all students, and enrollment rates have
been fairly equal for males and females. In some cases, female enrollment in universities has exceeded that of males. Education is the
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source of transformation of a country and Oman government has realized as early as in 70’s. Under the wise leader, the country has
established 59 government and private colleges and universities, 1048 government schools and 529 private and international schools. This
has brought in a marvelous growth in the level of women education in the country (Statistical Year Book, 2015).The government also
encourages and sends many female students for foreign higher education. Foreign educated Omani women outnumber many other gulf
countries.

The table below shows the enrollment in private and government higher education institutions (Al-Haremi, 2017) and the number of
graduates from private and foreign universities during 2014-15 academic year.

Table 1
Type of institutions Male Female

Enrollment in private colleges & universities 23723 45029
Admission to Private Universities alone 7805 1906
Graduated from Private Universities 3404 5475
Graduated from colleges and universities abroad 247 211
Graduated from Government Institutions 7886 6690
International Scholarships 738 444

Source: Tariq Ziad Al Haremi, Females excelling in higher education in Oman, 5, October, 2017,
http://timesofoman.com/article/93675/Oman/Education/Females-excelling-in-higher-education

From the table it is evident that in some cases men outnumber women and vice versa. But the overall effect is that women are predominant
and determined to top in education and jobs. The women folk are well focused and target oriented which become the secret of their success.
Education is one among the key factors by which the women can reach their goals, attain equality and self-respect, command status in
society and involve in decision making process. The country, by providing proper education has paved the way for women empowerment.
(Al-Haremi, 2017)

Table 2
Students enrolled in Schools by Gender, Grades

& Nationality
(7-9) (1-6)

Year Total Private
Schools

Special
Education

General
Education

General
Education

General
Education

Basic
Education

Grades (10-12)(1) Grades (7-9) Grades (1-6)
12/13 594,567 79,382 518 98,304 18,488 10,178 387,697
-Male 292,174 39,133 337 47,932 9,322 5,140 190,310

Female 282,063 32,434 181 48,441 9,032 4,970 187,005
13/14 606,668 89,275 502 193,568 13,355 5,615 404,353
-Male 297,584 43,528 311 46,391 6,704 2,765 197,885

Female 285,557 35,724 177 45,131 6,564 2,808 195,153
14/15 621,483 97,465 493 85,717 9,206 2,299 426,300
-Male 304,310 47,806 310 42,040 4,611 1,095 208,448

Female 291,620 39,047 170 41,491 4,540 1,179 205,193

The table above shows the admission of students to basic and general education, wherein we could find almost equal ratio of both gender.
The country tries bring about gender equality right from basic education which is one of the objectives of the nation.

Graph 2
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Jobs
The status of women at home, in the society, in the organizations will improve only when they are economically well off and independent.
This could be achieved only through providing proper and equal job opportunities to the women. They are well qualified and well placed in
Oman both in private and government sectors.  Omani women are appointed to top posts in both public and private sectors which show that
they are well identified and recognized. This has had a positive impact on the country’s economic development. They take part in different
levels of planning, implementation, evaluation and decision making.

Table 3: Gender wise employees in Government Sector
Category 2010 2011 2012 2013 2014

Men Women Men Women Men Women Men Women Men Women
Civil Service employees 65455 48751 68886 60221 71244 63173 76927 68809 81948 73029
Diwan of Royal court 5734 640 6616 804 7072 900 7555 990 11895 1498
Royal court Affairs 11604 622 12811 870 13524 1098 14248 1270 14846 1383
Public Corporations 5690 1874 6326 2724 6764 3029 7551 3387 8414 3906

Source: National Centre for Statistics and Information, Sultanate of Oman, 2015
http://arabdevelopmentportal.com/sites/default/files/publication/867.sultanate_of_oman_statistical_yearbook_2015.pdf

The gender wise employment Ministry shows that there was a big gap between the total number of men and women employees, but has
become a close race in the recent past. It is evident that women play a vital role in the management of day to day affairs, decision making
etc. (Blog, MARCH 17, 2009)

Graph 3

Grade Wise and Gender Wise Civil Service Employees in 2014
Though general admission to education, gender equality in job opportunities give a brief understanding of women status in the country, the
positions women hold would a give clear picture of their roles and responsibilities in the country. The data available about Oman Civil
Service shows that women are well placed and they are in no way less than their opposite gender. In most of the posts, women outnumber
men, which in fact proves that they are given equal opportunity and involved in decision making process. (EL-SWAIS, ON WED,
03/09/2016)

Table 4
Grade Women Men

A - 2

B 9 7

C 127 150

1 121 62

2 233 184

3 1460 639

4 273 178

6 1281 522

7 2492 621

8 4015 837

9 4474 1614

10 145 69

11 11 99
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Graph 4

Oman Civil Service Employees in Top Management (Table 5)
Year 2013 2014

Positions Women Men Women Men
Under Secretary & Equivalents 2 37 2 35
Secretary General 0 5 0 5
Head of Municipality 0 1 0 1
Governor 0 9 0 9
Assistant Mufti 0 1 0 1
Acting Head of Municipality 0 1 0 1
Deputy Secretary General 0 57 0 31
Ambassador 2 34 3 49
General Manager / Equivalents 16 171 16 197
Mayor 0 58 0 59
Minister Head Office 0 23 0 25
Consultant 20 242 23 235
Expert 52 330 60 344
Deputy Diplomatic Quarters 6 51 5 34
General Manager Deputy / Equivalents 9 128 19 141

Graph 5

Women Leadership
Oman is the country which does not just speak but implements in its true spirit. There have been women members of the Consultation
Council since 1994; Omanis were the first women in the Arab Gulf Co-operation Council (AGCC) states to enjoy this right. To add another
jewel on the crown of Oman cabinet, His Majesty has appointed three women ministers in that cabinet. In the present Ministry, both
education and higher education ministries are headed by women Ministers (ONA, April, 2017).

Exercising their Civil Right
Oman has given equal rights to women in electing their member to the state council. Women above 21 years have the right to vote. This not
only ensures the civil right of women but strengthens the base of democracy. The existing law provides freedom to education, jobs,
entrepreneurship etc.

Business
Many of the traditional and modern businesses are well run by Omani women. They are equivalent to any other business person in the
world. They contribute much to the nation's development. Young Omani women are encouraged through various government programs and
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training to become entrepreneurs. (McElwee, 2003)The recent studies reveal that the business environment is so conducive that many
women enter in to business.

Gandhi's Freedom
Gandhi said that the real freedom for the nation would be achieved once a young woman can walk to her home fearlessly at the wee hours
on a deserted dark road. It is highly true in Oman. It is a blessed country where women can keep their heads high.

Limitations of the Study
The study was focused to make interview with both men and women of different positions, status, calibre, but could not be completed due
to time constraint. More statistical data could have been used to ascertain the role of women played in the country especially during post
renaissance period.

Data of other Gulf countries could have been used to compare the social status of women in Oman which could have substantially better
placed the position of women in Oman.

Conclusion
Every country tries to attain equality between genders and bring about a peaceful, safe and secured life in the country. Oman tries to
implement gender equality in all walks of life starting from primary education till cabinet positions. It has properly identified, encouraged
and tapped the human resources of both genders. The attitude and philosophy of the government have helped the nation on its wheel to
economic development.
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